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Executive Summary

Albert Einstein said our technologies have exceeded our humanity. While that may be true for certain technologies of
destruction, we’ve also built, and are building, technologies that are empowering our human family to collaborate
across scales from the micro to the massive. We have built an extraordinary technological infrastructure to support our
sociability. We can now use this infrastructure to organize beyond our familiar concepts of organizations and
relationships. We can extend our reach to be more inclusive and expand our capacities for building a new level of
sociability and innovation into our economic, cultural, political and institutional lives and structures.

The purpose of this proposal is to present the applied theoretical and practical experience with Digital Literacy, Digital
Networks, and Social Media, as conceptualized within the Digital Fourth Way and applied in South East Asia by the Four
Worlds International Institute (FWII) and Four Directions International (FWI) in partnership with our Canadian and
Regional SEARCH Project partners. We suggest that this principle-centered, culturally respectful, multi-stakeholder
approach can be expanded and scaled up, within the ASEAN (Association of South East Asian Nations) Region for
achieving, One Vision, One Identity, One Community and a people-centred ASEAN by 2015. This proposal envisions a
people-centred ASEAN that is fully supported by a principle-centered, Digital Human Rights Architecture for deepening
economic linkages and connectivity as stipulated in the ASEAN Community Blueprints.

This proposal builds upon the vision, guiding principles and theoretical foundations that were first outlined in the
document, “Deep Social Networks and the Digital Fourth Way”' co-created by the Four Worlds International Institute
(FWII) and the Interra Project. This was the integrative theme of thought and framework for action that guided FWII
and FWI’s support of our regional SEARCH partner, Forum Asia, in their Human Rights and Rule of Law work with Ethnic
Minorities, Indigenous Peoples, Women, and Child Rights and Protection. This includes the creation of an ASEAN Human
Rights Architecture and related Structures, as a foundation for building a people-centred ASEAN by 2015 and the
development of an inclusive regional architecture, with ASEAN as the driving force that is essential for promoting
regional dynamic equilibrium.

The Digital Fourth Way platform builds upon a principle-centred approach that is aligned with the ASEAN Charter and
Road Map for strengthening democratic and responsive governments, while enhancing good governance and the rule of
law, and promoting and protecting human rights and fundamental freedoms. This approach fully honors and respects
each of the unique rights and responsibilities of the Member States of ASEAN, while creating a Rules-based Community
of shared values and norms. This approach consolidates and strengthens ASEAN’s solidarity, cohesiveness and harmony,
while contributing to the building of a peaceful, responsive, democratic, economically prosperous, participatory,
community of ASEAN nations. It draws key guidance from the ASEAN Road Map and Community Blueprints outlined
below.

The ASEAN Road Map for creating a people-centred ASEAN is comprised of Three Pillars, each with their own blueprint:

1. The Political and Security Community;
2. Economic Community;
3. Socio-Cultural Community.

The ASEAN Political-Security Community blueprint envisions a Rules-based ASEAN Community of shared values and
norms; a Cohesive, Peaceful, Stable and Resilient Region with shared responsibility for comprehensive security; and a
Dynamic and Outward-looking Region in an increasingly integrated and interdependent world.
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The ASEAN Economic Community blueprint envisions ASEAN as a single market and production base, a highly
competitive economic region, a region of equitable economic development, and a region fully integrated into the global
economy.

The ASEAN Socio-Cultural Community blueprint envisions an ASEAN Community that is people-centred and socially
responsible with a view to achieving enduring solidarity and unity among the nations and peoples of ASEAN by forging a
common identity and building a caring and sharing society that is inclusive and harmonious, and the well-being,
livelihood, and welfare of the peoples are enhanced. It is clearly demonstrated in this proposal that young people, who
make up the majority of the ASEAN family, are already increasingly leading this dynamic trend.

All three blueprints of the ASEAN Roadmap were carefully researched, in detail, to fully understand how our digital work
and experience with our regional SEARCH Partners could be utilized, synergized, and applied within all three blueprints
of the ASEAN Road Map for building a People-Centred ASEAN. This includes a platform for building an ASEAN Digital
Human Rights Architecture as the foundation for an “ASEAN Community in a Global Community of Nations” that is
engaged and proactive. Along with an enhanced ASEAN profile in the global arena, the Digital Fourth Way Platform will
support ASEAN to be more relevant and agile in promoting coordination among its sectoral bodies and facilitating
cooperation between ASEAN and its stakeholders.

Toward this purpose our proposal presents guiding principles for establishing an informed, inclusive, networked
platform, a five year collaborative process, and recommendations for scaling the work that has already been
accomplished towards building a people-centred ASEAN that further propels ASEAN onto the global stage.




The Implications of a Global Communications Platform for ASEAN

At the dawn of this 21st century we find ourselves as the first human beings to inhabit a digitized world that rests on top
of a rapidly expanding global communications platform. This development has been unfolding for some time and has
been occurring step by step. First, computing changed the speed and complexity in which we could process information
and created the information web. Next, communications broadened our access to each other in both time and space
and has connected us globally. Now we are creating the dynamic social web that enables interaction between all
dimensions of global society.

We are engaged in a profound shift in cultures and civilizations. This is happening through billions of conversations—
person to person, group to group, culture to culture, nation to nation, that is now a continuous flow of connectivity in
our increasingly mobile lifestyles. More than half the people on our Mother Earth are carrying mobile devices; India
alone is expected to reach wireless subscriptions for one billion people by 2014. These devices are aware of their
location and surroundings and can communicate with the rest of the world.

We can almost literally reach anyone, at any time, in any place on Mother Earth, and by sharing screens when we
connect (e.g. Skype, i-chat, GoToMeeting) we are increasingly more “in touch” remotely than ever before. We can look
anyone in the eyes on the planet from wherever we are and share together directly. We have connected all members of
the Human Family, giving civic voice to individuals and creating communication channels for organizing, coordinating,
and reporting. It has been clearly demonstrated throughout the world that mobile phones and social networks, through
a principle-centered approach, can be utilized for the positive resolution of challenging issues that may be antagonistic
and disuniting. Efforts for promoting a united ASEAN in a community with evolving regional architecture will require
ASEAN's collective voice, assets, diplomatic networks, and constructive solution-oriented mindset that is called for and
elucidated in the Digital Fourth Way Platform for Building a People-Centred ASEAN.

ASEAN Examples of Community Engagement and Results via Facebook in Indonesia

Indonesia has become a global leader in the application and power of social networking. There are a several well known
examples. First is the “Coin for Prita” case. Prita Mulyasari' is a housewife whose illness was misdiagnosed at Omni
International Hospital. Her complaints about her treatment which started as a private email were made public and she
was jailed for a civil defamation suit initiated by the hospital. Prita was also fined 204 million rupiah (USS 24,000). Her
case attracted widespread public sympathy. Individuals organized themselves through blogs, Twitter and started a

Facebook group “Coin for Prita” campaign". People throughout Indonesia raised the money to pay for what was seen as

an unjust fine. In the end, total money collected reached around 800 million rupiah.

The second example is the “Bibit-Chandra” case”. The two deputy chairmen of the Corruption Eradication Commission
(KPK) Bibit Samad Riyanto and Chandra Hamzah were arrested in late October 2009 on suspicion of the abuse of power.
However, the public saw this as a direct attack from authorities to undermine the KPK Commission. In addition to street
protests, social media was also used. More than 1.4 million people signed “A Million Facebookers in support of Bibit-
Chandra,” and mass rallies were organized across the country to call on the release of the officials from custody, and a
thorough investigation of the police top detective. Finally, Bibit & Chandra were released and continue their duty at KPK,
while the chief detective lost his position.




There are many other well documented examples like this that can be found throughout the ASEAN community and
around the world. These examples demonstrate that the emerging world is one where the blurred boundaries between
physical, digital, and the virtual create new types of interactions — new challenges, demands and opportunities to
redefine relationships and social, political, and economic structures from the personal to local, regional, and global. We
are witnessing the emergence of the global communications platform as a new mechanism that is creating greater levels
of human rights, economic prosperity, security, and social stability.

Internet Sharing is Driving New Forms of Production Directly Applicable to ASEAN

As a result of the expanding global communications platform the Internet is now a distinct sector of social experience
and economic production. It is a way to create value that both compliments and competes with markets and
governments. Online communities have devised satisfactory common structures to capture the value that they create.
Open source software is a well understood example of how massive collaboration among software developers and users
can create significant economic value through creative licensing and sharing. The Creative Commons licensing structure

was invented to create a more flexible copyright model, replacing "all rights reserved" with "some rights

reserved”. Wikipedia is as example of a web-based projects using one of the Creative Commons licenses.

"Imagine a world in which every single human being can freely share in the sum of all knowledge...."
Wikipedia founder, Jimmy Wales

These new models of economic and social production are springing up in the fertile ground of "in-between" spaces
between private and public, social and economic, digital and physical, individual and group, tangible and intangible —
creating new participation platforms for defining our relationships to each other, to resources, and to our collective
long-term future. This potential for a new means of social and economic production is reshaping markets and
governments and offering new opportunities to enhance freedom, cultural diversity, political discourse, and justice and
preservation of human rights. Through a principle-centred Fourth Way approach this new emerging paradigm can
respectfully integrate the current industrial information economy threatened by its promise. Conventional economics
has not yet understood the significance of open platforms and the generative power of online communities and how
they can increase economic prosperity and restructure culture, politics and everyday life in life-enhancing, life protecting
ways.

Disbursed communities are using new digital tools for identity creation and affiliation to create and protect new kinds of
value from the bottom up. Principle-centred, purposeful, peer production networks that we call Deep Social Networks,
create a framework for volunteer and participatory communities to accomplish productive work. This approach
recognizes the importance of top-down, bottom-up, outside-in partnerships. These potentially unbounded communities
create new value by rapidly solving problems and producing results through peer-to-peer interactions, small group
coordination, and large-scale collaboration. Social communities and not just markets are being recognized as powerful
vehicles for creating economic and social value on the global communications platform. This is what we call Deep Social
Networks and will be more fully explained further in our proposal. This principle-centred approach recognizes the direct
relationship of the actualization of human rights with creating optimal, sustainable, economic prosperity by all sectors of
society. Itis in full alignment with the ASEAN Charter statement that the purpose for which ASEAN was established is “to
promote a people-oriented ASEAN in which all sectors of society are encouraged to participate in, and benefit from, the
process of ASEAN integration and community building”.



http://en.wikipedia.org/wiki/Wikipedia

Micro-Lending Network Helps Low-Income Business Woman in the Philippines

Peer-to-peer networks are being applied to loan services, especially in financial products designed for the poor, such as
microloans. Person-to-person socially networked lending platforms such as Kiva and Vittana are connecting low-income
entrepreneurs searching for small loans in developing countries with people around the world who are interested in
loaning money. These microfinance programs have become incredibly successful, especially in ASEAN countries.

A woman in the Philippines sold shopping bags she made by hand from discarded cement bags found at construction
sites near her home. Her bags were popular in the area because of their strength, being made from materials designed
to hold industrial cement, and because they were recycled. She wanted to buy a sewing machine to make more bags.
Though a microloan, she borrowed enough money to buy a sewing machine. She increased her ability to make more
bags and sell them. She paid off the loan and then applied for a second loan to buy another machine. A family member
helped her make bags using the second sewing machine she financed.

As the woman’s small business grew, she paid off the second loan, and applied for a third loan to buy more sewing
machines. When she ran out of family members to help her make bags, she started hiring women living in her village.
Soon she paid off all the loans and had her own small shopping bag factory in the village. Shopping and handbags made
from recycled, industrial materials have become very popular online, and are sold on many e-commerce websites,
including eBay. Many of these bags come from villages in countries like the Philippines, Laos, Cambodia, and Vietnam.

Peer-to-peer networks make it possible for a low-income entrepreneur in the Philippines and other ASEAN countries to
borrow money from someone in the UK, for example, and then to make and sell a product to a customer anywhere in
the world, without having to go through traditional loan institutions and the retail chain of importers, wholesalers, and
distributors.

Today’s ASEAN: A Network of Formal and Informal Structures

The Association of Southeast Asian Nations or ASEAN was established on August 8, 1967 in Bangkok by five original
Member Countries: Indonesia, Malaysia, Philippines, Singapore and Thailand. Brunei Darussalam joined on January 8,
1984; Vietnam joined on July 28, 1995; Laos and Myanmar (Burma) joined on July 23, 1997; and Cambodia joined on
April 30, 1999.

The document that affirms the establishment of ASEAN is the Bangkok Declaration of 1967. The ASEAN Declaration
made clear that the “Association is open for participation to all States in the South East Asian region subscribing to the
aforementioned aims, principles and purposes.” It further stated that “the Association represents the collective will of
the nations of South East Asia to bind themselves together in friendship and cooperation and, through joint efforts and
sacrifices, secure for their peoples and for posterity the blessings of peace, freedom and prosperity.” The ASEAN region
now has a population of over 600 million, a total area of 4.5 million square kilometers, and a total trade of over $1
trillion US.

ASEAN Governments, Institutions, Civil Society, Parallel Structures

The ASEAN public sphere sits on top of the global platform that is emerging. The forms and processes of the
construction of the public sphere in this networked age are going through dynamic change. The process is clarifying the
new relationships between national public spheres and the state, between states and civil society, between states and
their citizens, and between the states themselves. The following diagram demonstrates the overlap of governments,
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formal institutions, civil society and parallel structures. In this diagram, for instance, the newly created Human Rights
Resource Center for ASEAN (HRRCA) and its participating network of institutions is focused on straddling these
overlapping domains of participation. As will be further explained and reflected in this proposal, by utilizing the Digital
Fourth Way as a Platform for Building a People-Centred ASEAN in our DSN work with Forum Asia and other regional SE
Asia partners in Cambodia, Indonesia, The Philippines and the Kingdom of Thailand, an embryonic Digital ASEAN HR
Architecture is clearly emerging that is moving toward formally connecting ASEAN (AICHR) and Civil Society. This
Proposal includes a strategy and recommendations of how these nascent digital HR Structures can be scaled up across
ASEAN over the next five years.
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Regional Human Rights Mechanism — The Foundation for Building a Digital, Principle-Centered ASEAN HR
Architecture

ASEAN Inter-Governmental Commission for Human Rights (AICHR)

As part of the ASEAN commitment in article 14 of the ASEAN Charter, the Foreign Ministers of ASEAN met in Singapore
and decided to set up a High Level Panel (HLP) to draft the terms of reference (TOR) of the proposed body, specifying its
mandate and structure. This HLP met for the first time in Singapore in July 2008, and agreed to hold meetings in each of
the ASEAN countries. Also during the drafting process, the HLP met three times with the civil society (SAPA) Task Force
on ASEAN and Human Rights TF-AHR who also made written submissions on what good TOR should include.

The “body”, the “ASEAN Intergovernmental Commission on Human Rights” (AICHR), was endorsed by ASEAN’s Foreign
Ministers on 20 July 2009, during the 42nd ASEAN Ministerial Meeting in Thailand. The process left it to the individual
member states to decide their own national selection process. Thailand and Indonesia chose to engage in an open
selection process.

The AICHR was finally launched in October 2009 during the 15th ASEAN Summit in Hua Hin, Thailand. The Political
Declaration that launched the Commission stated that “the AICHR will be the overarching institution responsible for the
promotion and protection of human rights in ASEAN.”




ASEAN Commission on the Promotion and Protection of the Rights of Women and Children (ACWC)

The commitment to establish an ASEAN Commission on the Promotion and Protection of the Rights of Women and
Children (ACWC), as contained in the 2004 Vientiane Action Programme, preceded the commitment to establish an
ASEAN human rights body (as contained in the ASEAN Charter).

In April 2009, ASEAN set up a working group (WG), consisting of government officials from member states’ national
ministries of social welfare and development and women'’s affairs, to draft the TOR of the ACWC. On 22 October 2009,
the ASEAN Socio-Cultural Community (ASCC) Council endorsed the TOR for the ACWC, the day before the launch of
AICHR.

The ACWC was inaugurated on 7 April at the start of the 16th ASEAN Summit held in Hanoi, Vietnam. Each ASEAN
member state then proceeded with appointing two representatives to the Commission, one for women’s rights and one
for children’s rights." Following its inauguration, an informal meeting of ACWC was held that same day.

Key Parallel Structures Related to the Formal Human Rights Mechanism
The Working Group for an ASEAN Human Rights Mechanism (WG AHRM)

The Working Group for an ASEAN Human Rights Mechanism was created by the Human Rights Committee of LAWASIA in
Manila in 1995 to advocate for follow up on the 1993 Joint Communiqué regarding the creation of an ASEAN
intergovernmental human rights mechanism. In 1998, the Working Group was formally recognized by the Foreign
Ministers of ASEAN during the Thirty-First ASEAN Ministerial Meeting, with Foreign Ministers noting the importance of
continuing dialogue with the Working Group on the issue of setting up a human rights mechanism.

The Working Group is a coalition of national working groups and focal points from ASEAN member states. The stated
“primary goal” of the Working Group is/was “to establish an intergovernmental human rights commission for ASEAN,”?
though now that AICHR has been launched the Working Group will continue to work for the development of a credible
and effective mechanism(s).

The Working Group has good access to ASEAN senior ministers, is officially recognized by ASEAN as a dialogue partner,
and holds annual meetings with ASEAN senior officials, along with other informal meetings throughout the year.

The Solidarityfor! a Ay t S2LJ SQa ! R@20F0& o{!t! 0

The Solidarity for Asian People’s Advocacy (SAPA) is a network of Asian civil society NGOs. It was created to further
cooperation and coordination between Asian civil society groups during the Charter process in order to enhance
consultation with emerging regional bodies. Strategic decisions on cooperation, coordination, and advocacy activities
are made at the annual SAPA General Forum (the first of which was held in February 2007 in Bangkok), which is
attended by all members of SAPA.

The SAPA Charter contains the following values principles and orientations to which the SAPA members subscribe to and
promote in the emergence of a “people centered ASEAN”. Also, the Charter specifies that “SAPA shares and upholds the

! The Philippines appointments have been delayed due to the presidential elections held on May 10, 2010.

2 See the official website of the Working Group for an ASEAN Human Rights Mechanism at: http://www.aseanhrmech.org/
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values and principles of democracy and rule of law, human and people’s rights, social and economic justice, ecologically
sustainable development, cultural diversity, gender equality, peace and people’s security and transformation of conflicts
through nonviolent means.”

The SoutheastAsia2 2 Y Sy Q& o ASERD(SEAWC)

The Southeast Asia Women’s Caucus on ASEAN (or the Women’s Caucus) is a network of women’s human rights groups
that seek to engage with ASEAN to achieve the full realization of women’s human rights in Southeast Asia. The network
was formed by the Asia Pacific Forum on Women, Law and Development (APWLD) and International Women’s Rights
Action Watch Asia Pacific (IWRAW Asia Pacific) in 2008, and they continue to act as the network’s coordinators.

The Women’s Caucus has worked to facilitate the integration of women’s concerns in the processes surrounding the
establishment and development of an ASEAN human rights system. Issues of concern to the Women’s Caucus include
violence against women, women’s political and economic participation, and migration and discriminatory laws. The
Women’s Caucus places importance on the mobilization of national women’s human rights groups in advocacy with
ASEAN. It currently represents women’s human rights groups from eight ASEAN countries; namely Myanmar, Cambodia,
Indonesia, Lao PDR, Malaysia, Philippines, Thailand, and Vietnam.

The ASEAN Civil Society Conference (ACSC) / ASEAN Peoples Forum

The ASEAN Civil Society Conference (ACSC) / ASEAN Peoples’ Forum (APF) is an annual gathering which brings together
civil society organizations from across South-East Asia to discuss issues of concern in the region and to produce
recommendations for action for ASEAN'’s leaders. The event is usually organized around the ASEAN Summit in order to
ensure the attention of the ASEAN leaders.

9 The first ACSC was an initiative of the Malaysian government together with the Center for ASEAN Studies of the
Universiti Teknologi MARA (UiTM), organized in December 2005.

1 The second ACSC, organized by the SAPA, was held in December 2006 in Cebu, the Philippines, with more than 300
participants from across the region participating.

1 The third meeting took place from 2-4 November, 2007 in Singapore, prior to the 13th ASEAN Summit which was
held from 18-22 November. The fourth meeting was held from 20 to 22 February, 2009 in Bangkok and was given
the dual title of the ACSC IV/ASEAN Peoples’ Forum (APF) at the request of the Thai organizers. ACSC V / APF were
held in Cha-am Thailand from 18 to 20 October, 2009 prior to the 15th ASEAN Summit. The subsequent interface
with ASEAN leaders caused considerable controversy when five of the ten representatives selected for the interface
by civil society groups were not approved by the relevant member states. The last meeting, the ASEAN Peoples’
Forum 6, took place from 23-6 September, 2010 in Hanoi but had many challenges and it is hoped that in 2011 (with
Indonesia’s chairmanship) things will be easier.
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The South-East Asia PeopleQ Centre (SEAPC)

The Southeast Asia People’s Centre, based in Jakarta, is a project of the regional NGOs, Forum-Asia, and SEACA, and was
started with funding from SEARCH. The Centre engages in civil society advocacy and aims to improve engagement with
ASEAN on human rights issues.

The Centre engages in the following: provides information on ASEAN for civil society, provides briefing sessions and
capacity building activities to improve civil society engagement with ASEAN, and lobbies ASEAN government officials.
Currently, the Centre has focal points in the following thematic areas: Indigenous Peoples, Migrant Workers, Human
Rights, People with Disabilities, and Child Rights.

The Human Rights Resource Centre for ASEAN (HRRCA)

The Human Rights Resource Centre for ASEAN (HRRCA) is an independent centre which aims to support the work of the
primarily the AICHR but also the ACWC and other ASEAN bodies.

Although officially launched in October, HRRCA was established in April 2010. The centre is located at the University of
Indonesia, its host institution (Depok Campus), and has an autonomous structure and funding base apart from ASEAN to
ensure its independence. Initial financial support has come from diverse sources, i.e., the MacArthur Foundation, USAID,
Canadian SEARCH, the Swiss Embassy in Indonesia, the British Embassy in Cambodia, and the War Crimes Studies Center
of the University of California, Berkeley (headed by Dr. David Cohen who wrote the original concept paper for HRRCA).

HRRCA will also have a number of “Partner Institutions” to support its work, which will consist of academic centres and
programmes in the region that engage in human rights research and education.

UN Partners of SEARCH and ASEAN
hl /1 wQa Sy Jnthid ASEAN fuinandightis system

OHCHR Regional Office for Southeast Asia has deemed supporting the establishment of ASEAN human rights
architecture as a high priority. One of OHCHR Regional Office’s key approaches has been to join with others, i.e., SEARCH
and UNIFEM to bring experiences and lessons learned to Southeast Asia from Africa, the Americas and Europe, based on
the understanding that these regions have gone through the process of establishing their own human rights architecture
and may have some lessons learned for ASEAN.

Thus, the OHCHR Regional Office organized a series of workshops to increase awareness of existing regional human
rights systems, featuring experts from Africa, the Americas and Europe who shared experiences and best practices. In
May 2009 in Jakarta, the Regional OHCHR Office collaborated with the civil society SAPA TF-AHR and SEARCH to organize
such a workshop for key civil society groups from the region.

I b L C9 a Qa -WoenfeR) éngagement with the ASEAN human rights system

This year, UNIFEM/UN-Women have started implementation of a three year project entitled “Regional Mechanisms to
Protect the Human Rights of Women and Girls in Southeast Asia”. The project aims to support the strengthening of the
AICHR and the ACWC to protect and promote women'’s (and girls) rights in the region. Three outcomes are envisioned to
assist the AICHR and ACWC in fulfilling their mandates, including individual competencies of officials and staff, effective
working methods, collective capabilities to interact with civil society, and secretariats with the required knowledge and
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understanding on gender equality and women’s human rights. On many factors, including the creation of the SE Asian
Women’s Caucus and the Children’s forum, UNIFEM has worked closely with SEARCH.

Task Force ASEAN Migrant Workers (TF-AMW) and UNIAP engagement with the ASEAN human rights system

The TF-AMW has engaged with ASEAN on human rights related issues is anchored in the promotion of core labor
standards for migrant workers in the ASEAN countries, the elimination of the worst forms migration (namely human
trafficking), which they have coordinated with UNIAP (United Nations Inter-agency Project Against Trafficking). Both of
these entities are SEARCH partners and indeed, the TF-AMW was created through SEARCH funding, technical assistance
and coordination (in close cooperation with regional actors form: multilaterals, trade-unions, human rights organizations
dedicated to migrants and migrants themselves).

Although traditionally UNIAP has not worked outside the Mekong region, in the last couple of years, thanks in part to its
association with SEARCH and through further CIDA funding, UNIAP has explored extending its work throughout ASEAN.
UNIAP found that it is important to involve Malaysia, Singapore, and Indonesia in the regional examination of human
trafficking and migration in general.

As ASEAN member states build up their capacity to manage increased migration flows within and from the region, these
organizations want to extent their cooperation with ASEAN and to further strengthen their relationship with the ASEAN
Secretariat and several other regional bodies (including with parallel bodies such as the HRRCA).

Thanks in part to the contribution of the work by the TF-AMW (192 Recommendations), the ASEAN Intergovernmental
Commission on Human Rights (AICHR) has drawn attention to abuses carried out against migrant workers’ rights, while
working with UNIFEM has brought awareness that the specific vulnerability of migrant women highlighted in the ASEAN
Social-Cultural Community Blueprint is a principal concern for the Commission on Women and Children (ACWC).
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ASEAN Demographics and Internet Usage
The population size, density, growth, life expectancy, and median age are represented in the table below.

Association of Southeast Asian Nations demographics

population total 575 million people
227 million people
392280 people

population density = averag 342 peoplez’m?
269 people;ml2

17399 people/mi?
P
69.6 people/mi

population growth verage  1.25%per year
1.69% per year

2.91%per year
0.608% per year

life expectancy 70 years
71.3 years
82 years
56.7 years
median age 27.5 years
highest 39 years

19.3 years

It is important to note that between 220-250 million of ASEAN’s population are Ethnic Minorities and Indigenous
Peoples. These populations represent the large majority of those impacted by human and child rights violations,
statelessness, gender issues, human trafficking, poverty, armed conflict, and the multiple challenges facing refugees and
migrant workers within the ASEAN region.

The follow diagram shows Internet usage in Asia and ASEAN in relation to the rest of the world. The diagram breaks out
and shows usage in ASEAN and the member nations.
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Internet Users: ASEAN, Rest of Asia & Rest of World

Singapore,
3,658,400

Brunei Darussalem,

123,050,783 (6.26%) 318,900

Source: http://www.internetworldstats.com

Laos, 527,400

The following table shows the estimated population in ASEAN and Asian countries. It shows the number of Internet
users in 2000 and 2010. It shows the user growth for each country.

Region Region / Country Population Internet Users, Internet Users, Penetratit_)n User Growth
(2010 Est.) (Year 2000) Latest Data (% Population) (2000-2010)
ASEAN Brunei Darussalem 395,027 30,000 318,900 80.73% 963.00%
ASEAN Cambodia 14,753,320 6,000 78,000 0.53% 1200.00%)
ASEAN Indonesia 242,968,342 2,000,000 30,000,000 12.35% 1400.00%
ASEAN Laos 6,993,767 6,000 527,400 7.54% 8690.00%
ASEAN Malaysia 26,160,256 3,700,000 16,902,600 64.61% 356.83%)
ASEAN Myanmar 53,414,374 1,000 110,000 0.21% 10900.00%,
ASEAN Philippines 99,900,177 2,000,000 29,700,000 29.73% 1385.00%
ASEAN Singapore 4,701,069 1,200,000 3,658,400 77.82% 204.87%
ASEAN Thailand 66,404,688 2,300,000 17,486,400 26.33% 660.28%)
ASEAN Vietnam 89,571,130 200,000 24,269,083 27.09% 12034.54%
Total ASEAN 605,262,150 11,443,000 123,050,783 20.33% 975.34%)
Rest of Asia Afganistan 29,121,286 1,000 1,000,000 3.43% 99900.00%
Rest of Asia Azerbaijan 8,303,512 12,000 3,689,000 44.43% 30641.67%
Rest of Asia Bangladesh 158,065,841 100,000 617,300 0.39% 517.30%
Rest of Asia China, Hong Kong, Macao 1,337,798,957 24,843,000 425,159,613 31.78% 1611.39%
Rest of Asia India 1,173,108,018 5,000,000 81,000,000 6.90% 1520.00%
Rest of Asia Japan 126,804,433 47,080,000 99,143,700 78.19% 110.59%
Rest of Asia Korea, South 48,636,068 19,040,000 39,440,000 81.09% 107.14%
Rest of Asia Pakistan 177,276,594 133,900 18,500,000 10.44% 13716.28%
Rest of Asia Taiwan 23,024,956 6,260,000 16,130,000 70.05% 157.67%
Rest of Asia Tajikistan 7,487,489 2,000 700,000 9.35% 34900.00%
Rest of Asia Uzbekistan 27,865,738 7,500 4,689,000 16.83% 62420.00%
Rest of Asia Other Asian Countries 112,037,810 381,600 11,975,000 10.69% 3038.10%
Total Rest of Asia 3,229,530,702 102,861,000 702,043,613 21.74% 582.52%)
Total Asia 3,834,792,852 114,304,000 825,094,396 21.52% 621.84%
Total Rest of World 3,010,817,108 246,681,492 1,141,420,420 37.91% 362.71%
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The future digital age of ASEAN is characterized by the demographics in relationship to young people in ASEAN. The
table below shows the median age and percentage under 14.

Country Median Age Population Under 14
Cambodia 22.1 32.40%
Laos 19.3 40.80%
Indonesia 27.6 28.10%
Philippines 22.5 35.40%
Thailand 33.3 20.80%
TimorLeste 21.8 34.70%
Vietnam 27.4 24.90%
Canada 40.4 16.10%

With the very youthful population of ASEAN, one can confidently project that the reach and range of the Internet
platform will continue to grow dramatically. The question is how best to guide this dynamic development, through a
principle-centred approach, that is respectful to each member state of ASEAN, as well as, the participation of Civil
Society in building a people-centred ASEAN.

The Digital Fourth Way

A principal-centred approach to building ASEAN is aligned with ¢ ¢ KS C2 dzNIIK 2 &Y DdzA RAy 3
{dzAGFAYFO6fS | YR that Hé Begnidavelaed ve? 40 Fedeséof consultation on the part of Indigenous
elders, leaders, thinkers, and cutting edge development practitioners from around the world.

Here is the summary statement and the sixteen principles: The sixteen principles are universal and are expressed in multiple
ways by different members of the human family. In the following section we indentify references in the ASEAN blueprints to
each of the sixteen principles. Here is the Fourth Way summary statement that the sixteen principles are based upon:

Starting from within, working in a circle, in a sacred manner, we develop aedllourselvespur
relationships, and our world.

Starting from Within

1. Human Beings Can Transform Their World
The worldview of our relationships with others and the natural world, which has given rise to the problems we face as a
human family, can be changed.

The primary goal of the ASCC is to contribute to realizing an ASEAN Community that is people-centred and socially
responsible with a view to achieving enduring solidarity and unity among the nations and peoples of ASEAN by
forging a common identity and building a caring and sharing society which is inclusive and harmonious where the
well-being, livelihood, and welfare of the peoples are enhanced.

2. Development Comes from Within
The process of human and community development unfolds from within each person, relationship, family organization,
community or nation.
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Increase the participation of relevant entities associated with ASEAN in moving forward ASEAN political development
initiatives.

Competitive Economic Region: Competition Policy, Consumer Protection, Intellectual Property Rights, Infrastructure
Development, Taxation and E-Commerce.

Equitable Economic Development: SME development and Initiative for ASEAN Integration.

3. No Vision, No Development
A vision of whom we can become and what a sustainable world would be like, works as a powerful magnet, drawing us
to our potential.

It is envisaged that the APSC will bring ASEAN’s political and security cooperation to a higher plane.

The ASEAN Political-Security Community envisages the following three key characteristics: a) A Rules-based Community
of shared values and norms; b) A Cohesive, Peaceful, Stable and Resilient Region with shared responsibility for
comprehensive security; and c¢) A Dynamic and Outward-looking Region in an increasingly integrated and
interdependent world.

The AEC envisages the following key characteristics: (a) a single market and production base, (b) a highly competitive
economic region, (c) a region of equitable economic development, and (d) a region fully integrated into the global
economy.

Based on the above, the ASCC envisages the following characteristics: (a) Human Development; (b) Social Welfare and
Protection; (c) Social Justice and Rights; (d) Ensuring Environmental Sustainability; (e) Building the ASEAN Identity;
and (f ) Narrowing the Development Gap.

4. Healing is a Necessary Part of Development
Healing the past, closing up old wounds, and learning healthy habits of thought and action to replace dysfunctional
thinking and disruptive patterns of human relations is a necessary part of the process of sustainable development.

APSC seeks to strengthen the mutually beneficial relations between ASEAN and its Dialogue Partners and friends. In
doing so, it also maintains the centrality and proactive role of ASEAN in a regional architecture that is open,
transparent and inclusive, while remaining actively engaged, forward-looking and non-discriminatory

Promote peace and stability in the region.
Conflict Resolution and Pacific Settlement of Disputes.

Post-Conflict Peace-building: Strengthen ASEAN humanitarian assistance, Implement human resources development and
capacity building programmes in post-conflict areas, and Increase cooperation in reconciliation and further
strengthen peace-oriented values.

Working in a Circle

5. Interconnectedness
Everything is connected to everything else; therefore, any aspect of our healing and development is related to all the
others (personal, social, cultural, political, economic, etc.). When we work on any one part the whole circle is affected.
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In building a cohesive, peaceful and resilient Political Security Community, ASEAN subscribes to the principle of
comprehensive security, which goes beyond the requirements of traditional security but also takes into account
non-traditional aspects vital to regional and national resilience, such as the economic, socio-cultural, and
environmental dimensions of development. ASEAN is also committed to conflict prevention/confidence building
measures, preventive diplomacy, and post-conflict peace building.

The ASCC shall respect the different cultures, languages, and religions of the peoples of ASEAN emphasize their common
values in the spirit of unity in diversity and adapt them to present realities, opportunities and challenges.

6. No Unity, No Development
Unity means oneness. Without unity, the common oneness that makes (seemingly) separate human beings into
GO2YYdzyAlleéd Aad AYLRaaArAofSo 5AadzyAde Aa GKS LINARYINE R

The APSC will ensure that the peoples and Member States of ASEAN live in peace with one another and with the world
at large in a just, democratic and harmonious environment.

Strengthening ASEAN Centrality in Regional Cooperation and Community Building.
Promoting enhanced ties with External Parties.
Strengthening Consultations and Cooperation on Multilateral Issues of Common Concern.

An ASEAN single market and production base shall comprise five core elements: (i) free flow of goods; (ii) free flow of
services; (iii) free flow of investment; (iv) free flow of capital; and (v) free flow of skilled labour.

7. No Participation, No Development
Participation is the active engagement of the minds, hearts, and energy of people in the process of their own healing and
development.

Strengthen confidence-building measures.

Integration into the Global Economy: Coherent Approach towards External Economic Relations and Enhanced
participation in global supply networks.

8. Justice
Every person (regardless of gender, race, and religion) must be accorded equal opportunity to participate in the process
of healing and development, and to receive a fair share of the benefits.

ASEAN Member States can pursue closer interaction and cooperation to forge shared norms and create common
mechanisms to achieve ASEAN’s goals and objectives in the political and security fields. In this regard, it promotes a
people-oriented ASEAN in which all sectors of society, regardless of gender, race, religion, language, or social and
cultural background, are encouraged to participate in, and benefit from, the process of ASEAN integration and
community building.

Promote Principles of Democracy.
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In a Sacred Manner

9. Spirit
Human beings are both material and spiritual in nature. It is therefore inconceivable that the human community could
become whole and sustainable without bringing our lives into balance with the requirements of our spiritual nature.

Support the inclusion of culture of peace which includes, inter alia, respect for diversity, promotion of tolerance and
understanding of faiths, religions and cultures in the curriculum of ASEAN academic institutions

Develop programmes and activities aimed at the promotion of culture of peace, interfaith and intra-faith dialogue within
the region.

10. Morals and Ethics
Sustainable human and community development requires a moral foundation centered in the wisdom of the heart. When
this foundation is lost, morals and ethical principles decline and development stops.

ASEAN should also strive towards promoting and supporting gender-mainstreaming, tolerance, and respect for diversity,
equality and mutual understanding.

ASEAN’s cooperation in political development aims to strengthen democracy, enhance good governance and the rule of
law, and to promote and protect human rights and fundamental freedoms, with due regard to the rights and
responsibilities of the Member States of ASEAN, so as to ultimately create a Rules-based Community of shared
values and normes. In the shaping and sharing of norms, ASEAN aims to achieve a standard of common adherence to
norms of good conduct among member states of the ASEAN Community; consolidating and strengthening ASEAN’s
solidarity, cohesiveness and harmony; and contributing to the building of a peaceful, democratic, tolerant,
participatory, and transparent community in Southeast Asia.

11. The Hurt of One Is the Hurt of All: The Honor of One is the Honor of All
The basic fact of our oneness as a human family means that development for some at the expense of well-being for
others is not acceptable or sustainable.

The APSC shall promote political development in adherence to the principles of democracy, the rule of law and good
governance, and respect for and promotion and protection of human rights and fundamental freedoms as inscribed
in the ASEAN Charter.

Promotion and Protection of human rights.
Prevent and combat corruption.

12. Authentic Development is Culturally-Based
Healing and development must be rooted in the wisdom, knowledge and living processes of the culture of the people.

Promote understanding and appreciation of political systems, culture and history of ASEAN Member States.

The ASCC is characterized by a culture of regional resilience, adherence to agreed principles, spirit of cooperation, and
collective responsibility to promote human and social development, respect for fundamental freedoms, gender
equality, the promotion and protection of human rights, and the promotion of social justice.
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Building ASEAN Identity: Promotion of ASEAN awareness and a sense of community, Preservation and promotion of
ASEAN cultural heritage, Promotion of Cultural Creativity and Industry and Engagement with the community.

We Heal and Develop Ourselves, Our Relationships and Our World

13. Learning

ldzYl'y 6S8Ay3a FNB tSINYAy3d 0SAy3Iad 28 683Ay tSINYAYS

happens to close off our minds and paralyze our capacities, we keep learning throughout our entire lives. Learning is at
the core of healing, development, and social change.

Convene workshops and seminars to assess the progress of the implementation of the TAC and explore ways to improve
its mechanisms.

Identify sector-specific projects or initiatives through regular dialogues or consultation with stakeholders, particularly
the private sector.

ASEAN will enhance the well-being and livelihood of the peoples of ASEAN by providing them with equitable access to
human development opportunities by promoting and investing in education and life-long learning, human resource
training and capacity building, encourage innovation and entrepreneurship, and promote the use of English
language, ICT, and applied science and technology in socio-economic development activities.

14. Sustainability
To sustain something means to enable it to continue for a long time. Authentic development is not dependent on finite
resources; it does not use up or undermine what it needs to keep going.

The ASCC will address the region’s aspiration to lift the quality of life of its peoples through cooperative activities that
are people-oriented and environmentally friendly geared towards the promotion of sustainable development. The
ASCC shall contribute to building a strong foundation for greater understanding, good neighborliness, and a shared
sense of responsibility.

Ensuring Environmental Sustainability: Addressing global environmental issues, managing and preventing transboundary
environmental pollution, promoting sustainable development through environmental education and public
participation, promoting environmentally sound technology, promoting quality living standards in ASEAN
cities/urban areas, harmonizing environmental policies and databases, promoting the sustainable use of coastal and
marine environment, promoting sustainable management of natural resources and biodiversity, promoting the
sustainability of freshwater resources, responding to climate change and addressing its impacts, and promoting
sustainable forest management.

15. Move to the Positive

The best approach to solving the critical problems in our lives and communities is to visualize moving into the positive
alternative that we wish to create by focusing on the strengths we already have, rather than on fighting the things we
want to change.

Social Welfare and Protection: Poverty alleviation, social safety net and protection from the negative impacts of
integration and globalization, enhancing food security and safety, access to healthcare and promotion of healthy
lifestyles, improving capability to control communicable diseases, ensuring a drug-free ASEAN and building disaster-
resilient nations and safer communities.
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Social Justice and Rights: Promotion and protection of the rights and welfare of women, children, the elderly, and
persons with disabilities, protection and promotion of the rights of migrant workers, and promoting corporate
social responsibility.

16. Be the Change You Want to See
The most powerful strategies for change always involve positive role modeling and the creation of living examples of the
solutions we are proposing. By walking the path, we make the path visible.

Since the adoption of the ASC Plan of Action in 2003, ASEAN has achieved progress in different measures of political
development. There was increased participation by organizations, such as academic institutions, think-tanks, and
civil society organizations in ASEAN meetings and activities. Such consultations and heightened interactions
fostered good relations and resulted in positive outcomes for the region.

Efforts are underway in laying the groundwork for an institutional framework to facilitate free flow of information based
on each country’s national laws and regulations; preventing and combating corruption; and cooperation to
strengthen the rule of law, judiciary systems and legal infrastructure, and good governance. Moreover, in order to
promote and protect human rights and fundamental freedoms, the ASEAN Charter stipulates the establishment of
an ASEAN human rights body.

Digital Fourth Way: Bridging the Digital Divide and Digital Literacy
"The future is already here A (1 Q&4 2dzaA G y 2 i-Wli@BS ¢ifsod RA & G NR 6 dzii SR

A critical challenge, at this stage of building a people-centred ASEAN and actualizing ASEAN’s collective capacities and
resources, is the growing digital divide and gap in the acquisition of digital literacy and effective Internet access. This
includes basic digital literacy (IC3), participatory media, social networking capacities, and the lack of Internet
connectivity. This divide does not allow for the large majority of ASEAN citizens to communicate between themselves
for collective and mutually supportive actions. Collective and principle-centred actions that address the growing
challenges of economic and social equity, institutional responsibility, peace and security, environmental sustainability,
health, and human rights issues that are impacting all emerging ASEAN communities.

This critical issue does not allow culturally unique ASEAN communities to contribute their ancient wisdom, knowledge,
and experience in concert with the rest of the Human Family in resolving the critical challenges that are impacting all
human beings and Mother Earth, nor receive the benefits that result from unified, collective, sustainable, and
harmonious development.

Teaching Digital Literacy

From our experience, both in Southeast Asia and globally, the first step in bridging the Digital Divide is helping people
understand that digital tools are designed to make our lives easier. They are not supposed to complicate our lives. They
are not meant for a specific class of society, nor are they intended for people with higher than average intelligence.
Digital tools are invented and developed to help anyone become more productive, to do far more with less effort.

We have found that when DSN Training participants come to the realization that digital tools were designed for them,
and experience for themselves the inherit value of digital resources, they take the initiative in learning how to use these
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digital tools and seek new and improved ways of accomplishing tasks. This awareness of the value and benefit of DSN
Training provides a solid foundation for ICT learning.

ICT workshops need to be designed to teach beyond basic digital competence. Participants need to learn and be guided
how to stay ahead of the continual changes in technology, so skills learned are not in danger of becoming stale or
obsolete. Participants who learn how to continually “upgrade” their skills become valuable employees, efficient
business owners, respected teachers, and effective community leaders and digital communicators.

Participants need to be shown how to find online resources that further their digital skills and capacities, should they
choose to explore beyond the workshop curricula that is being presented. In this way, when ICT workshops are over,
participants continue to experiment on their own, and will seek out opportunities to get in front of a computer, or learn
how to use their mobile phone to better participate in online activities. Digital learning then becomes perpetual.

Workshop facilitators and ICT coaches also need to be students of digital technology, continually learning and searching
for new and more effective methods to deliver Digital Literacy materials and lessons to participants. The dedication of
facilitators and coaches to continually their knowledge and skills ensures the curriculum is always fresh and up to date.

Learning about ICT Security is Fundamental

ICT security training modules need to bring to light the realities of navigating the digital landscape safely, particularly
concerning the Internet. Participants need to learn security guidelines and best-practices for privacy protection online.
Considerations for going online in public places, such as Internet café’s, schools and Wi-Fi hotspots, need be covered in
detail during training sessions.

We have found that Information discernment is an essential component of security training. The Internet is an
extraordinary resource of information; however, questionable sources may publish inaccurate data that may be
accepted as fact by those new to the medium. Participants need to be shown how to identify trusted sources of
information and how to cross-reference and crosscheck facts.

Basic Digital Competence

When participants have a demonstrated ability to use and experiment with digital tools and services safely and
effectively on their own, they are Digitally Competent. Participants then possess the basic skills needed to move on to
advanced ICT workshops and learning, or DSN Training if they are interested in principle- centered, social networking for
a purpose. The Globally Recognized Standard of Digital Competency (IC3) that is rapidly being adopted by Countries
across ASEAN includes the following three competencies:

1. Computing Fundamentals

Computer Hardware

1 Identify types of computers, how they process information and how individual computers interact with other
computing systems and devices.

1 Identify the function of computer hardware components.

Identify the factors that go into an individual or organizational decision on how to purchase computer equipment.

1 Identify how to maintain computer equipment and solve common problems relating to computer hardware.

==
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Computer Software

1

Identify how hardware and software work together to perform computing tasks and how software is developed and
upgraded.

Identify different types of software, general concepts relating to software categories, and the tasks to which each
type of software is most suited or not suited.

Identify fundamental concepts relating to database applications.

Operating System

=

2.

Identify what an operating system is and how it works, and solve common problems related to operating systems.
Manipulate and control the Windows or Macintosh desktop, files, and systems.
Identify how to change system settings, install, and remove software.

Key Applications

"Key Applications" covers generic program functions, as well as basic Word and Excel functions.

Common Program Functions

f
f

Be able to start and exit a Windows application and utilize sources of online help.

Identify common on-screen elements of Windows applications, change application settings and manage files within
an application.

Perform common editing and formatting functions.

Perform common printing functions.

Word Processing Functions

f
f

Be able to format text and documents including the ability to use automatic formatting tools.
Be able to insert, edit and format tables in a document.

Spreadsheet Functions

f
f

Be able to modify worksheet data and structure and format data in a worksheet.
Be able to sort data, manipulate data using formulas and functions and add and modify charts in a worksheet.

Presentation Software Functions

1

3.

Be able to create and format simple presentations.

Living Online

"Living Online" deals with the internet and networks, e-mail, web browsers, and the general impact of the internet on

society.

1 Networks and the Internet

1 Identify network fundamentals and the benefits and risks of network computing.

1 Identify the relationship between computer networks, other communications networks (like the telephone network)

and the Internet.
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Electronic Mail

1 Identify how electronic mail works.
91 Identify how to use an electronic mail application.
91 Identify the appropriate use of e-mail and e-mail-related "netiquette."
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Digital Fourth Way: Deep Social Networks

Deep Social Networks (DSN) applies Fourth Way related principles that can be found at the heart of living cultures
everywhere on Mother Earth. These Fourth Way networks produce meaningful results and build relationships that learn
and grow in ways that sustain and enhance life for all inhabitants of Mother Earth. Deep Social Networks require
leadership, which we define as taking responsibility for enabling others to achieve shared purpose in the face of
uncertainty. The strength of a DSN grows out of its commitment to develop collective leadership. Network organizing is
a form of leadership that enables a community to turn its resources into the power to make change based upon the
recruitment, training, and development of collective leadership.

Principle-centred Deep Social Networks equip network members with the power (story and strategy) via social media to
make change and produce real outcomes. In the process of building relationships and producing meaningful results,
network members can express themselves and use a new generation of tools to tell their stories’. We can tell the story
of self (your personal story of why you are called to leadership). We can tell the story of us (the values of our
community that call us to take leadership). We can tell the story of now (the challenges to those values that call us to
act at this time). We can combine all three into a powerful public narrative that engages the head, the heart, and the
hands — mobilizing others to act together purposefully for the benefit of their nations and regional concerns. Through
social media we can engage people in interpreting why they should change their world (their motivation) and how they
can change their actions (their strategy). Public narrative is the art of translating values into action through stories. We
communicate our values through stories, bringing alive the motivation that is a necessary precondition for making
change.

This is the age of the social web and Deep Social Networks are about people. Deep Social Networks are people- centred
and start from within. Network designers and leaders need to know who the constituency is, i.e. who is served by this
network. Members are a diverse group of people who come together to assert their own goals. These networks are not
just about solving problems; they are also about the people with the problem mobilizing their own resources, in
collaboration with other concerned parties, to solve these problems and keep them solved. In order for that to happen,
people who are affected by the problem must design and implement the solution. No vision, no participation. No
participation, no development.

The social web and this new medium of communication offers the opportunity to redesign our practices for organizing
to build the capacities needed to make change. The goal of these practices and actions are to effectively mobilize and
deploy resources in ways that build capacity. Deep Social Networks are strategic and help make concrete measurable
progress towards specific outcomes and are deployed with this intent. Deep Social Networks strengthen the
organizations, institutions, and nation states involved in attracting and engaging new supporters to increase the
networks capacity to affect change. Deep Social Networks support the growth and development of individuals involved
in the network in order to build collective leadership.

Enhancing ASEAN Technological Capacity: Anyone, Anywhere, Anytime, Anyplace

The social web and the many applications it is fostering are enabling us to be connected in ways that dramatically
change the limits of what is possible in our everyday lives. The technology will continue to change, that is for certain;
what will endure and remain is how these tools change our everyday practices for organizing and coordinating with each
other. This next generation of tools for communicating and managing our communications are enabling us to be
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connected to anyone, anywhere, at any time and from any place on Mother Earth. Each network develops its own way
that these tools are used to carry out the specific tasks that are undertaken to achieve network purposes, e.g. such as
building a hospital or a people-centred ASEAN.

Enhancing ASEAN Organizational Capacity: Organizing without Organizations

Organizational capacity refers to the ability to use networks as the flexible, interactive, borderless form of structure of
whatever activity in whatever domain. Effectively organizing organizations is rooted in shared values expressed as
public narrative. Values based organizing — in contrast to issue based organizing — invites network members to
transcend their issue silos through a principle-centered approach and come together so that their diversity becomes an
asset, rather than an obstacle, and because values are experienced emotionally, people can access the moral resources-
the courage, hope, and solidarity that it takes to risk learning new things and explore new ways of doing things.

Organizing a Deep Social Network is based upon human relationships and creating mutual commitments necessary to
work together to make meaningful change. It is the strength of the relationships in the group, not the number of people
in that group, that makes the whole greater than the sum of its parts. By building relationships with others from
different backgrounds, we can learn to recast our individual interests as common interests, allowing us to envision
objectives that we can use our combined resources to achieve.

Deep Social Networks need a collective leadership structure that leads to effective engagement with network members.
A structured leadership team encourages stability, motivation, creativity, and accountability and can use volunteer time,
skills, and effort more effectively. These are authentic teams with an engaging direction, an enabling structure, clear
group norms, and a diverse team with skills and talents needed to produce the result. They create a structure which
allows organizers and volunteers to see the direct, measurable impact of their own work.

Enhancing ASEAN Network Capacity: For Large Scale Collaborations

Deep Social Networks may engage their network members strategically from the top or at the centre but they must be
able to chunk out strategic objectives in time and space allowing significant local responsibility for achieving those
objectives. In other words, networks are not centralized or decentralized, they are distributed. Each network member
is positioned at the centre of the network. This shared structure allows the network as a whole to be well oriented
while fostering personal motivation for engagement. Large scale network outcomes ought to be clear, measurable, and
specific if progress is to be evaluated, accountability practiced, and strategy adapted based upon experience. Examples
of such measures include number of members, funds needed for projects, and levels of participation and sharing.

Within each network there are a small number of individuals we call SEHIs (the Super Empowered Hopeful Individuals)
whose network participation is critical because they play the role of engaging with other people who invite other people
to engage with others to grow successful large-scale collaborations. Effective collaborations mobilize and deploy
resources to achieve their outcomes. Deep Social Networks offer a principle-centred medium of communication for
meaningful results to be produced. These understandings have been reinforced many times over in our work and
experience, over past years, within ASEAN.
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Digital Fourth Way: Building a Platform for a People-Centred ASEAN

How can ASEAN be a mechanism for collective action with a vision of a regional community of active, engaged citizens
committed to the creation of a more just, prosperous, and equitable world? This question is premised on the
assumption that the health of societies exists in direct proportion to the responsive degree of balance between the
state, the private sector, and civil society. It is the interaction between citizens, civil society, and the state,
communicating through the public and diplomatic sphere that ensures that the balance between stability and social
change is maintained in the conduct of public affairs. If citizens, civil society, or the state fail to fulfill the demands of this
interaction, or if the channels of communication between two or more of the key components of the process are
blocked, the whole system of representation, responsiveness and decision making can come to a stalemate.

Public diplomacy is the diplomacy of the public. It is a projection, in balance with national concerns and realities, as well
as the international arena of the values and ideas of the public. The ASEAN online civic culture is being developed at this
time. The principal-centred approach to development is the heart of the Fourth Way. This is an approach that goes
beyond win — lose and seeks a peaceful path of cooperation and the rebuilding of trust that may have been broken.
Deep Social Networks are the application of the Fourth Way to building online civic culture where meaningful results
and collaborative relationships can be built and strengthened. Deep Social Networks and the platforms they are built
upon bring a refreshing ethic of open accountability and earned rewards, a transformation of corrupt business practices
and governmental abuses, through the uplifting of transparency, participation, and the consent of the governed and the
responsiveness of those who are governing.

Principles for Exploring an Informed Networked Platform

As the global communications platform expands in reach, capacity and ability to influence, governments are pursuing
strategies to establish controls and policing over this domain consistent with national laws and values. These tendencies
are evident in governments throughout the world. Government intervention has become more pronounced and
pervasive — and censorship and surveillance practices are on the rise. First-generation controls are being replaced by
more sophisticated techniques that go beyond mere denial of information and aim to normalize (or even legalize) a
climate of control.

A new generation has come of age with the social web and is committed to using its lessons of creativity and
collaboration to address challenges facing how government and nongovernmental agencies functions as unified
mechanisms for collective action. The next generation of government and its three types of participation: (1) political
participation, (2) policy participation and (3) social participation, is government stripped down to its core, rediscovered

and re-imagined as if it's the first time. There is an enormous opportunity for governments and nongovernmental
agencies to build public trust within ASEAN based upon principles of accountability, integrity, and transparency. That
leaves us with the question: How does a peopleentred ASEAN become an open platform that allows people inside
and outside government to innovatan a respectful, principlecentred manner?

Extensive Internet research and experience is clearly demonstrating these critical lessons in collaboration, transparency,
and participation:

9 Open standards spark innovation and growth. Time and again the platforms that are the most generative of new
economic and social activity and growth are those that are the most open. Open standards foster innovation.

9 Build a simple system and let it evolve. Designing simple systems is one of the great challenges. John Gall in
Systemantics wrote: “A complex system that works is invariably found to have evolved from a simple system that
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worked. The inverse proposition also appears to be true. A complex system designed from scratch never works and
cannot be made to work. You have to start over beginning with a working simple system."

Design for participation. Closely related to the idea of simplicity is the idea of designing for participation.
Participatory systems are often remarkably simple — they have to be, or they just don't work. When the system is
designed from the ground up to consist of components developed by independent developers — for example
governmental agencies, regions, states, provinces, cities, private sector, and the civil society sector — magic happens.

Learn from your hackers. A key understanding about building platforms is that the most creative ideas for how the
platform can be used don't necessarily come from the co-creators of the fundamental technology. Platform
breakthroughs are often not exploited by their creators, but by the second-generation of innovators and
entrepreneurs who put it to work.

Data mining allows you to harness implicit participation. When thinking about user participation and the co-
creation of value, it's easy to focus on technology platforms that explicitly feature the creations of their users, such
as Wikipedia, YouTube, Twitter, Facebook, and blogs. Yet in many ways the breakthroughs have often come from
exploring a far wider range of possibilities for collaboration. For example, the Page Ranking algorithm that created
Google assumed that every user’s use of links was in effect voting on value. This is an example of implicit
participation.

Lower the barriers to experimentation. Experiments in informed government must be designed from the outset
not as a fixed set of specifications, but as open ended platforms to allow for extensibility and revision that evolve
over time through their use. Platform thinking is an antidote to the complete specifications that currently dominate
governments approach not only to IT but to programs of all kinds. Cultural changes are required. Empowering
individuals to "fail forward fast" accepts and acknowledges that even when an experiment fails we will still learn
something.

Lead by example. A great platform does things that are ahead of the curve and it takes time for others to catch up.
In addition to providing the platform, governments must provide example applications to help spur innovation and
creativity.

Digital Fourth Way: ASEAN DSN Reports

Cambodia, Myanmar, the Philippines, and the Kingdom of Thailand

The following report was prepared by Deloria Many Grey Horses, President of Four Directions International and
Francisco Violich, FWII DSN Coordinator and is based upon their work in the aforementioned region from November,
2008 through November, 2010, in demonstrating the role of the Digital Fourth Way in building a people-centred ASEAN.
They linked their work with our regional SEARCH Partners to the following ASEAN related concerns, as well as with the
goal of creating the beginnings of principle-centred, digital HR Architecture.

=4 =4 =4 =4 -4 -8 -8 -9

Socio-cultural community;

Political and security community;

Economic community;

Democratic and Responsive governments;

Enhancing good governance;

A Rules-based Community of shared values and norms;

Promoting and Protecting Human Rights;

A Dynamic and Outward-looking Region in an increasingly integrated and interdependent world.
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The SEARCH Deep Social Networking (DSN) project began in November, 2008. It has since developed into an on-line
network of collaborators; including hundreds of Indigenous youth and ASEAN constituencies from Southeast Asia
striving to improve the lives of marginalized communities and future generations, including their participation in building
a people-centred ASEAN.

The DSN project provided trainings on website design and development that harnessed productive, principle-centred,
social networking and social media as a way for participants to digitally discuss and spread awareness on various issues
concerning participants including human rights, ethnic minority and Indigenous rights, child rights, environmental
sustainability, gender equality, and how they can participate in building a people-centred ASEAN.

Over the two years of the DSN project, more than 40 individual Deep Social Networks were co-created, beautiful music
was recorded, dozens of empowering social media videos were created, hundreds of amazing stories were documented
through blogs and newsletters, and thousands of moments were shared through photos.

Globally, more than 3 billion people under the age of 25 years old participated with 66% of them living in Southeast Asia.
Many of the marginalized communities in Southeast Asia have faced such challenging human rights issues that many of
the impacted young people feel a heartfelt duty, responsibility, and dedication to bring awareness and positive change
to the lives of their loved ones and communities.

The DSN project recognized the importance of providing young people with the technological and on-line digital tools
that allow for grassroots organizations and communities to advance their computer literacy, social networking, and
productive social media skills that provide their communities and causes with a stronger and more universal voice. This
included an in-depth orientation to the Digital Fourth Way, a principle- centred approach to social change, as well as
applying what they were learning toward the creation of a people-centred ASEAN.

One of the most unique aspects of the DSN project was that the large majority of the community and youth
organizations worked with were emerging grassroots movements of ASEAN community members dedicated to working
together to solve pressing issues that they collectively face across ASEAN. While the approaches for resolving critical
issues differed, from community to community, in Cambodia, Indonesia, the Philippines and Thailand, the DSN Team
found that the issues facing Ethnic Minorities and Indigenous Peoples including, human and child rights violations,
statelessness, gender issues, human trafficking, poverty, inter-societal conflict and the multiple challenges facing
refugees and migrant workers, were, in essence, the same.

In the beginning of the DSN project, there were doubts regarding the sustainability of this new and innovative approach
for addressing the cross-cutting issues facing Ethnic Minorities, Indigenous Peoples, children, women, migrant workers,
and the stateless. There were concerns that young people from rural and marginalized communities would never be
able to feel comfortable using computers, especially creating their own websites.

In fact after two years, the DSN project, though nascent and fragile, is continuing to deepen and expand with the strong
desire, dedication, and leadership from DSN participants and newly Certified DSN Trainers in Cambodia, Thailand,
Indonesia, and the Philippines. While more training and resources are needed to bring this embryonic movement to full
scale across ASEAN, the newly certified DSN Trainers are continuing to inspire their peers to participate in DSN Trainings
and to learn the technical skills necessary to develop their own Deep Social Networks, Social Media, and to become
active contributors to the world wide web and in the process increasing participate in building a people-centred ASEAN.
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Highlights of the DSN project

9 Prior to the first DSN training there had been doubts on whether or not this innovative and cutting-edge digital
initiative would be able to be sustainable in rural Ethnic Minority/Indigenous communities. There was a concern
that Ethnic Minority/Indigenous young people would not have the interest or the proper tools, such as basic
computer skills and access to computers and the Internet to make the Project a success. At the first training in
March 2008, fourteen young people from the Hmong, Karen, Lahu and Ahka Ethnic Minority/Indigenous
communities in Northern Thailand arrived on motorcycles from their University, after a 250 kilometer commute in
the rain. Out of the these fourteen young people, seven of them had laptops, thirteen had email addresses, more
than half already belonged to a social network, and one young man had already created a video, which he learned
how to post on YouTube with our assistance.

9 The Kayan New Generation (KYNG) is a pro-democracy organization working for peace and human rights in what
they prefer to call Burma (Myanmar). Prior to the DSN training, KNGY did not have a safe outlet to share upcoming
news, research, and information to Burmese young people and others locally, regionally, and globally. Through the
DSN Project, KYNG’s capacities to voice their opinion and share current news has revolutionized the way their
organization communicates with their own communities, other ASEAN countries, and beyond. Many of the
participants from KNGY are undocumented refugees. This makes it nearly impossible for them to travel safely,
without paying a high cost at military checkpoints. Therefore, they have very few opportunities to share their
stories and ideas with other Human Rights organizations or officials that have the potential to assist them. Their
DSN Training and digital network is now transcending borders and allowing for new streams of communication,
without limitations.

DSN TEAM AND PARTNERS

The DSN Core Training Team consists of five members and two DSN mentors. The Core Training Team has now grown to
include the eighteen newly Certified DSN Trainers who, immediately following their graduation, have now become the
DSN Trainers in their own communities and regions. The initial five core members include Tom Litchfield, Pitipat Phairot,
Deloria Many Grey Horses, Francisco Violich, and Budhie Himawan. Their work has been guided and mentored by
Indigenous Elders, Chief Phil Lane Jr. and Bernice See, both of whom have worked in the Human Rights field for over
forty years.

The participants of the DSN Project come from both large cities and rural areas in Cambodia, Indonesia, Myanmar, the
Philippines, and Thailand and range in age from 10-30 years old. The majority of the participants come from Ethnic
Minority/indigenous communities including Kayan from Burma, Igorat from the Philippines, Ahka, Lahu, Hmong, and
Karen from Thailand, and a wide variety of Indigenous Peoples across Indonesia.

1. Colorful Ethnic Youth (CEY), Northern Thailand

IMMEDIATE CONNECTION: The Deep Social Networking (DSN) project
m : — allows young people the opportunity to engage in a positive dialog, while
sharing their cultures and meeting other young people that share similar
interests, even though they might come from different communities.
Following our initial DSN Training with the Indigenous young people of the
Colorful Ethnic Youth (CEY) of Northern Thailand, we met with a Child
Rights and Peace Organization, We Peace, of Muslim young people from
Southern Thailand that shared an interest in joining the CEY DSN. When
2 we informed the CEY about inviting our Muslim brothers and sisters to join
the CEY, they all applauded loudly and became very excited.
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While these Ethnic Minority and Indigenous young people of Southern and Northern Thailand have not yet had the
opportunity to meet personally due to limited resources, the digital membership of CEY now includes members of
Buddhist, Christian, and Muslim backgrounds dedicated to Peace and Children’s Rights. The further deepening of these
relationships, both digitally and personally, hold great potential and promise for fostering a future of peace and the
realization of “unity in diversity” in the Kingdom of Thailand and beyond.

The DSN project has the capabilities of helping young people in the region to discuss pressing issues facing their
communities, as well as generate strategies on how to productively deal with socio-cultural differences. Many
Indigenous and Ethnic Minorities are dealing with similar problems, whether it’s difficulties in obtaining National ID
cards or facing discrimination from the general population. Deep Social Networks allow for these various groups to
come together and discuss solutions, as well as develop different approaches to dealing with the many collective issues
they face.

CREATING A COMMUNITY: Through the CEY DSN Training, young people were able to connect and communicate with
other youth whom they may not have had the opportunity beforehand due to differences in geography, culture, class,
and religion. The Deep Social Networks that have been developed allow communities in very remote areas to connect
with both rural and urban communities, all without leaving their home areas. Deep Social Networks provide a safe place
where young people from ASEAN nations can have a forum to voice their opinions and share their ideas with one
another, despite their different locations.

Many of the members of CEY come from communities in Northern Thailand where they have few resources to travel and
attend youth conferences outside their communities. The CEY DSN allows young people to gain the experience of
collaborating with other motivated youth via the internet, interacting on all levels and creating safe spaces for
communicating, without borders. This holds a great promise and potential for an ever greater level of
interconnectedness and awareness among the young people that represent the future of a people-centred ASEAN.

2. Save Lahu, Chiang Dao, Thailand

Gl INTERNET ACCESSIBILITY: The possibilities of connecting with remote
= areas throughout the ASEAN region are expanding and simplifying with

the ever-increasing advances in digital technologies. Many Lahu
communities are located in isolated mountain regions in Thailand, Laos,
and Myanmar and do not have access to the Internet. The DSN project
was able to solve this problem in Thailand by providing Internet air cards
to communities that receive Internet access in areas with mobile phone
reception. This allows communities that traditionally have had little or no
contact with the outside world the opportunity to become digitally
connected to the global community and to participate in and contribute
directly to building a people-centred ASEAN.

PROMOTING AND RETAINING CULTURE: One of the primary purposes of the Colorful Ethnic Youth and the Save Lahu
DSN Initiative was to eliminate negative stereotypes by providing opportunities to share their cultures and perspectives
locally, regionally and globally. These videos and other social media created during the DSN trainings allowed
participants to share their culture in a positive way with communities in their region, as well as the global community.
Each DSN also allows for each organization and community to share research and related information that properly
represents their cultures and communities.

The highlight of our first DSN Training Session occurred when we asked the participants if any of them had produced any
social media they would like to share. A young man said, “Yes, | do!” Within a few minutes he produced a mini-drive
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that contained a video he had made with other Lahu youth. The video was based on a traditional Lahu story of a young
man defending his family and included traditional Lahu martial arts. After the young man shared his video, we showed
the group how to upload the film to YouTube. Within ten minutes their video already had 40 views worldwide. This
amazing experience gave our DSN participants a strong sense of empowerment.

Many of the participants at this training not only came from remote areas, but also suffered discrimination because of
their Indigenous cultures and languages. By sharing their experiences on platforms such as YouTube, the participants
immediately recognized they can share their cultures globally and with others in their region.

Since this video has been posted on YouTube, it has received over 3,500 views. Through this inspiration, the Save Lahu
DSN participants have been able to create a full length movie using a small digital camera. These video experiences not
only inspired the Lahu youth to eliminate stereotypes placed on them by mainstream society, but it also gave them the
confidence and pride to wear their traditional clothing once again. Prior to what they learned during the DSN Training
process, many of the Lahu young people felt embarrassed and ashamed to wear their traditional clothing. After their
videos became popular in their village and beyond, the Lahu youth DSN participants took pride once again in wearing
their traditional clothing.

3. Kayan New Generation Youth, Mae Sot, Thailand

SECURITY ISSUES: The most critical issue facing the Kayan New
Generation Youth (KNGY) and their Internet use was security. Many of
the members are traveling back and forth between Thailand and the
“black areas” in Myanmar. These areas in Burma are extremely
dangerous. If they are linked to any human rights or democracy work in
Myanmar that is in conflict with the Government or other contending
forces, they may face harsh penalties including torture, rape,
imprisonment, or death. Therefore, it was important for us to provide
solutions for their critical internet security challenges. In fact, while
working with KNGY we realized how important it was to offer a variety of
L —: > . options for social networking platforms to better serve each
— organizations unique online goals and security concerns.

Kayan New Generation Youth

KNGY
‘Unity & Change

Burmese Font Downiosd

Almost every social networking platform provides options to maximize security. For example, the administrator of most
social networks can decide which member’s blogs, videos, music or other social media is allowed to be posted on their
site. This helps ensure harmful or sensitive material does not get posted on their sites by visitors or members and
provides safety for all its members.

Another way we helped to promote security on each DSN developed is to ensure that they are principle-centred and
each DSN post rules for the members of the site to follow that are in harmony with the Digital Fourth Way. These
guidelines that clarify the positive, principle-centred nature of their DSN is posted on their front page.

PROMOTING HUMAN RIGHTS, INDIGENOUS RIGHTS, CHILD RIGHTS, GENDER EQUALITY AND DEMOCRACY: Our
Burmese DSN participants wanted to create a social network that promoted democracy and Human Rights. Due to
security concerns and the demonstrated reality that if participants were caught promoting democracy or speaking out
against the Myanmar government or other competing forces they could face dire consequences, extensive time was
taken to discuss the Fourth Way and the most wise and thoughtful manner possible to approach developing a DSN and
sharing Social Media. During our DSN training many of our participants from Myanmar shared that even when they
were in grade school, they were not allowed to ask questions in class without the strong risk of being punished by
teachers.
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The Kayan New Youth Generation (KNYG) wanted to create their DSN as a place where they could discuss and spread
awareness about their issues and promote democracy. Even though their country will not allow them to voice their
opinions openly, these social networks provide a digital space where they can share their stories with other Burmese
youth, and the global on-line community. This gives them a sense of empowerment and finally a place where they can
voice their concerns without fear.

BEYOND BOUNDARIES: The social networks created can be viewed by anyone in the world and therefore crosses
boundaries. For many of our Ethnic Minority/Indigenous participants having proper documentation is a problem. For
example, even though the majority of Ethnic Minority youth are born in Thailand they cannot afford the proper
documentations or they are discriminated for being an Ethnic Minority/Indigenous person. DSN allows young people
the opportunity to travel beyond their borders and interact with other people in their region without having to produce
documentation or pay for travel expenses. This provides the potential for an on-line forum that brings together the
voices of all the young people from the different ASEAN nations in one virtual place and is extremely cost effective.

4. Mekong Youth Network (MYN) Cambodia and Mae Sot, Thailand

LANGUAGE: Just a few years ago most content on the Internet was in
English and at that time it seemed that internet users would have to
know English. Instead, the internet is evolving into an accurate
representation of the world’s population, with websites available in all
languages. Our DSN project encourages participants to create their
websites in whatever language they feel most comfortable. The result is
more free-flowing discussions that are not limited to only those
participants that understand and speak English. In our final DSN training,
participants spoke five different languages and were able to
communicate online in their own mother tongue. It is important in the
building of a people-centred ASEAN that the young people of the region
have the capacity and support to create Social Networks and Social Media
in all of the ASEAN languages and other global languages to allow all of
the young people of ASEAN to feel welcomed and involved.

SOCIAL NETWORKING IN CRITICAL TIMES: One of the most amazing
stories from our FWII DSN Project is how a community used the DSN they
created to locate a boy that had gone missing. As soon as the boy was
reported missing, the community used their online community forum to search and locate the boy. Within an hour they
had responses from neighbors in surrounding areas. The community network helped spread the word that the family
was looking for the boy and as a result of the instant communication, the boy was found several hours later. Millions of
people in ASEAN nations can benefit from an increase in online connectivity in their communities to that saves lives in
any emergency, including preparing and dealing with natural disasters or political violence.

CHANGING COLLEGE CURRICULUM: Following our DSN training with Mountain Province State Polytechnic College
(MPSPC), the IT staff decided to change their entire semester curriculum to the social templates (Web 2.0), which are
easier to add content, rather than continuing to focus on a HTML mode. With the great digital advances for website
editing on Trunity or other social networking platforms for transferring basic text into HTML formats, the hard work is
already taken care of and with just a few clicks of the mouse one can create a website and design it just the way they
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want. Not only that, but any time you feel the need to change the appearance, or add content to your website, it only
takes a few seconds and is extremely simple to change.

Indonesia

Indonesian Deep Social Networking Training Reports

The following reports come from Budhie Himawan our FWII DSN Training Coordinator for Indonesia.

The first Indonesia FWII DSN, Training for Trainers (TFT) Workshop, was held on27-29 September, 2010. Three days
prior to the TFT Training, Deloria Many Grey Horses and Franco Violich joined Budhie to meet and share DSN Training
experiences, curriculum, and to explore together “Trunity.” Trunity now serves as the primary digital networking
platform for FWII DSN initiatives in Cambodia, Indonesia, the Philippines, and the Kingdom of Thailand, as well as
indirectly for Myanmar. The DSN TFT was attended by 12 participants from 11 Indonesian organizations and 1
participant from the Human Rights Working Group in the Philippines.

This FWII DSN TFT initiative and participants essentially created an embryonic, ™ seed crystal™ of a principle-centred,
digital HR Architecture in Indonesia, as a critical foundation for building a people-centred Indonesia. The digital HR
Architecture that is now emerging in Indonesia is a key foundation and stepping stone for building a people-centred
ASEAN, as evidenced by the participants and the intersecting DSN's they created that are shared below. This keystone
TFT Workshop was jointly organized through the dedicated efforts of Ms. Kiky Hutami (AICHR) and Ms.

Andhini Mayra (HR WG) , both of whom report to Mr . Raf endi Dj ami |

current Chair of AICHR and funded by the SEARCH Project.

AICHR (ASEAN Intergovernmental Commission on Human Rights)
WG AHRM (Working Group for an ASEAN Human Rights Mechanism)

HRWG (Human Rights Working Group, Indonesia)

HRRCA (Human Rights Resource Centre for ASEAN)

SEAPC (Southeast Asian People's Center)

KontraS (The Commission for “the Disappeared” and Victims of Violence)

SBMI (Organization of Migrant Worker Indonesia)

INFID (International NGO Forum on Indonesian Development)

Walhi (Friends of the Earth Indonesia - Social-environmental Movement Organization)
Yayasan Pemantau Hak Anak (Children's Human Rights Foundation)

Buruh Migran (Migrant Worker)

Kampanye We Can Indonesia (Social Movement to Stop Violence against Women)

The training introduced Deep Social Networks and its implementation on the Trunity platform. Trunity is a fully hosted
social publishing platform that gives both organizations and individuals the power to easily create and build online
communities. Trunity integrates authoring, blogging, news, events, multimedia, and social networking functionality into
a unified platform with robust collaboration and content management functionality, giving individuals and organizations
ways to develop online content and catalyze community activity. The Trunity platform also features a unified directory,
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content sharing, and user identity functionality, enabling collaboration within and across ASEAN Nations, Civil Society,
Institutions of Higher Education, the Business community, and globally.

As the result of the training, 14 websites / portals were created during and after the training:

1. Organization websites:

INFID - International NGO Forum on Indonesian Development

Kontras Papua (The Commission for “the Disappeared” and Victims of Violence)
Paralegal LBH Jakarta (Jakarta Legal Aid Institute)
Prakarsa Rakyat (People Initiative - Learning-Together Forum)

SBMI Info (Organization of Migrant Worker Indonesia)

Southeast Asian People's Center

Yayasan Pemantau Hak Anak (Children's Human Rights Foundation).

2. Community / Organization Networks:

Buruh Migran (Migrant Worker)

Human Rights Working Group Indonesia

Jaringan HAM (Human Rights Network)

Kampanye We Can Indonesia (Social Movement to Stop Violence against Women)

Media Kampanye Rakyat (People Campaign Media for Human Rights)

Sahabat WALHI (Friends of the Earth Indonesia - Social-environmental Movement Organization)

MSQRT on EJK and ED (Multi-sectoral Quick Reaction Teams on Extra-legal Killings and Enforced Disappearances in the

Philippines).

We offer three profiles of organizations that participated in the training and have established active Deep Social
Networks:

INFID
INFID stands for the International NGO Forum on Indonesian Development and was established in June 1985, under the
name of INGI (Inter-NGO Conference on IGGI Matters) based on the initiative of several NGOs and their partners in the
Netherlands. INFID is an open and pluralistic network of NGOs from Indonesia and various member countries of the
Consultative Group for Indonesia as well as of international organizations and individuals with an interest in and
commitment to Indonesia. Since 1985, INGI/INFID has given critical input and recommendations to IGGI (Inter-
Governmental Group on Indonesia) concerning development issues in Indonesia vis-a-vis governments, multilateral
development agencies (MDAs) and the private sector involved in

T
) (¢ e
Special Consultative Status
‘with the Economic and Social Council
of the United Nations

Indonesia. INFID aims at facilitating communication between NGOs
inside and outside Indonesia in order to promote policies to alleviate
W

structural poverty and to increase the capacity to improve conditions of
the poor and the disadvantaged in Indonesia.

INFID’s objectives are to endeavor to assure that the formulation and the
implementation of national and international policies on development in
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http://www.trunity.net/infidjakarta/
http://www.trunity.net/kontraspapua/
http://www.trunity.net/paralegallbhjakarta/
http://www.trunity.net/prakarsarakyat/
http://www.trunity.net/sbmi/
http://www.trunity.net/SeAPC/
http://www.trunity.net/YPHA/
http://www.trunity.net/buruhmigran/
http://www.trunity.net/hrwg/
http://www.trunity.net/jaringanham/
http://www.trunity.net/wecanindonesia/
http://www.trunity.net/mekar/
http://www.trunity.net/sawa/
http://www.trunity.net/msqrtejked/
http://www.trunity.net/msqrtejked/

Indonesia, including those related to lending that creates debt dependency, investment and trade, are in the interests of
the poor and disadvantaged, and based on the principles of peace and justice. INFID also aims to create conditions
allowing for the strengthening of democratic life through broadening peoples’ participation in, access to and control of
development in Indonesia. In May 2000, INFID was registered as a foundation in Indonesia.

WALHI (Friends of the Earth Indonesia)

Wahana Lingkungan Hidup Indonesia (Indonesian Forum for the
Environment) was founded in 1980 and joined FoEl in 1989. WALHI is the
largest and oldest environmental advocacy NGO in Indonesia. WALHI
unites more than 450 NGO's throughout Indonesia's vast archipelago,
with independent offices and grassroots constituencies located in 24 of
the nation's 31 provinces. Its newsletter is published in both English and
the native language. It stands for social transformation, people’s
sovereignty, and sustainability of life and livelihoods. WALHI works to
defend Indonesia’s natural world and local communities from injustice
carried out in the name of economic development. It works on a wide
range of issues, including conflict over access to natural resources,
Indigenous rights, and marginalization of communities, pollution,

deforestation, climate change, and biodiversity conservation:

9 Helps grow awareness of environmental issues and promote the sovereignty of local communities and indigenous
peoples in managing natural resources.

9 Is the vanguard of the environmental movement in the country and become a significant part of the global
environmental movement.

1 Advocates problems of marginalized people to the attention of the lawmakers, who in turn take grassroots problem
into consideration when deliberating laws.

9 Supports the struggle of grassroots communities of maintaining their rights to a healthy environment and to self-
management of the natural resources.

9 Is the major source of information about environmental problems in Indonesia for the press, industry and
lawmakers.

Kontra$S
Kontra(3 Papua KontraS (The Commission for “the Disappeared” and Victims of Violence)
& was established on March 20, 1998 by activists who concern for the

iyo Eluay
WASIOR

increasing number of victims of state sponsored violence. The critical
phase of the New Order regime intensified as the regime increased its
repressive actions, arrests, and military operations. The State, using

military agents, conducted kidnappings, arrests and enforced
disappearance. KontraS was established as an investigative task force to

find parties responsible violence and disappearances. This effort was also

supported by a number of influential persons. With a powerful alliance
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behind it, KontraS became a leading organization confronting the authoritarianism of the Suharto regime. During that
period, the tactical and strategic nature of the task at hand dominated KontraS’ performance.

On 2004, KontraS, KontraS Aceh, KontraS Papua, KontraS Sumatera Utara agreed to establish the Federation of KontraS
as an organization for coordinating the activities of all members. Now, the Members of Federation are: KontraS, KontraS
Papua, KontraS Sumatera Utara, Kontra$S Sulawesi and ad hoc Kontra$ East Timor.

On a national level KontraS is a member of The Human Rights Working Group (HRWG) and The International NGO Forum
on Indonesian Development (INFID). In the regional level Kontra$S is member of The Asian Federation Against Involuntary
Disappearances (AFAD), Asian Forum for Human Rights and Development, Anti-Death Penalty Asia Network (ADPAN),
Solidarity of Asian People Advocacy (SAPA Forum) and Asian NGOs Network on NHRI’s (ANNI). Since 2008, KontraS is a
strategic partner of Amnesty International in Indonesia.

DSN Training for the Indigenous Peoples Alliance of the Archipelago — December 16 -18, 2010
The second DSN training in Indonesia was for AMAN (Aliansi Masyarakat
Adat Nusantara) - the Indigenous Peoples’ Alliance of the Archipelago,
which is the umbrella organization which represents indigenous Peoples

GAUNG JAMBI

in Indonesia.

The three day training was held in Bogor, Indonesia on 16-18 December . QZV;Z.‘,,
2010, attended by 14 participants from various Indigenous communities
throughout Indonesia. The participants learned how to create their own
community website and learned how to use online tools for sharing and
discussing their thoughts that affect their communities.

The training went successfully, resulting in DSN embryos for 10
community websites, a national Indigenous community network, and a
regional Indigenous community network:

Community Websites:

BPRPI

AMAN RIAU

AMAN Bengkulu

GAUNG JAMBI

PW AMAN SUMSEL

PW AMAN Kalimantan Tengah
masyarakat adat kaltim

AMAN Sulawesi Tengah

AMAN SABAKI

10. KOTA HUJAN | Kantor Berita Asteki Bogor

W O Nk WD e

Local Indigenous community network:
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http://www.trunity.net/amansumut/
http://www.trunity.net/amanriau/
http://www.trunity.net/amanbkl/
http://www.trunity.net/gaung/
http://www.trunity.net/amansumsel/
http://www.trunity.net/amankalteng/
http://www.trunity.net/masaka/
http://www.trunity.net/amansulteng/
http://www.trunity.net/amansabaki/
http://www.trunity.net/kotahujan/

1 INDIGENOUS YOUTH NETWORK OF THE ARCHIPELAGO

Regional Indigenous community network:

1 ASEAN's Indigenous People ey ——

These growing DSN initiatives for the establishment of principle-centred, digital HR Architecture across ASEAN and
Indonesia, as a core foundation for building a people-centred ASEAN, are pictured below:

Vision of a Digital Human Rights Architecture for a People-Centred ASEAN

ASEAN Nations and
Formal Institutions
AICHR, ACWC

oo siagn By
g AIPPD ~ Mechanisms SAPA, Forum Asia,
Indigenous Peoples of ASEAN, 1gbe g:;;:::;ed & i
CEY, Save Lahu, KNYG, MYN,
Stake Holders e e

MPSPC and Other EM and IP NGO's

Institutions of Higher Learning and Think Tanks
HRRCA, University of Indonesia, the Islamic University of Indonesia,
Ateneo University, School of Law, the University of Malaya, and the

National University of Singapore, School of Law
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http://www.trunity.net/indigenousyouthnetwork/
http://www.trunity.net/aseanips/

Vision of a Digital Human Rights Architecture for a People-Centred Indonesia

Indonesian Ethnic Minorities (EM)

and Indigenous Peoples (IP)
AMAN, AMAN Bengkulu,

GAUNG JAMBI, Masyarakat Adat Kaltim
and other Indonesian EM and IP NGO's

Indonesia and Related
Formal Institutions

AICHR and ACWC, Indonesia

Bridging
Mechanisms
to be Determined by

Indonesian
Stake Holders

Indonesian Civil Society
HRWG, INFID, KontraS,
Prakarsa Rakyat, SBMI,
Yayasan Pemantau Hak Anak,
WALHI, and other Indonesian

Human Rights NGOs

Indonesian Institutions of
Higher Learning and Think Tanks
HRRCA, University of Indonesia and the
Islamic University of Indonesia

Five Year Collaborative Process Scaling the Work Already Begun

Drawing on the guidance of the “Blue Prints™™ of ASEAN's three pillars, this collaborative process for utilizing and scaling
Deep Social Networks is focused on actualizing and establishing a principle-centred digital HR Architecture as a key
foundation for establishing a People-Centred ASEAN by 2015. Going to scale refers to a process to extend community
level change through increase in the number of participating networks and increase in the quality of life within each of
those networked communities. Deep Social Networks move through four phases:

1. Building Competence in Digital Literacy: Getting participants up to speed on using computers and mobile devices to
access and use Internet services.

2. Producing Social Media: Developing and publishing content online, setting up online networks and communities.
Co-Creating Deep Social Networks: Growing and expanding our communities through building leadership.
Promoting ideas within the community and facilitating collaboration. Reaching out to other existing online
communities. Networks developed during the Phases will have the capacity to communicate with other established
online communities.

4. Training Trainers and Growing Networks of Networks: Showing leaders how to teach others the first three Phases.
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Network Sustainability

Every online community has a purpose. In order to fulfill that purpose, strategic goals are defined. The tasks required to
meet goals are tracked, measured, and studied to determine what adjustments are needed to maximize the
effectiveness of community activities. The ability of the community to effectively carry out activities may reveal its
health and strength. If the effectiveness of activities can be improved, the strength of the community is improved. How
can we help improve community effectiveness? Our experience in building dozens of online communities has shown
that the answers are not always obvious.

Published independent research studies provide valuable guidance in factors that contribute to a thriving online
community. Strong leadership and a clear value return on time investment for members are common attributes in
flourishing communities. However, we have learned that every community is unique with varying challenges. We need
to dig deep in our analysis to ensure our networks benefit as many members as possible, and the full potential for a
community is realized. Our research has uncovered several factors that may influence the health of a community. These
include:

Culture

Accessibility

Lifestyle

Equity

Interdependence
Collaboration

Privacy concerns

Network ease-of-use
Perceived barriers and others...
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Understanding of these variables may lead to proposed adjustments to the network. Often the tiniest of changes to a
network may produce considerable improvement, and spark substantial progress.

We are committed to studying these variables in every community we help build, analyzing the data, translating new
discoveries into blueprints for success. Our dedication to analysis means each community we help will have a greater
chance to excel. A short list of knowledge gathering and discovery tools includes:

Member surveys

Focus groups

Website analytics analysis

Call to action split testing;

Website heat map analysis

=A =4 =4 -4 4

This ongoing network analysis is not only important in fully supporting each community, but also ensures that funding
sources are maximized. It is critical that scarce and precious resources are not wasted and every bit of productivity be
derived from them, so that a greater number of people may benefit.
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Going to Scale with the SEED-SCALE Approach from Future Generations

In order to build a People-Centred ASEAN it will need to grow from where we are. We take a biological approach to
development that allows us to create solutions that more frequently evolve to fit the needs of the network members.
Each community is different and each community thrives when the solutions so fit its differences that it turns these into
advantages. There is a parallel to a plant growing; the seed must be chosen that fits the soil, seasons, and situation. This
is the node of success, the real demonstration, the example that can grow.

Future Generations” is a community based conservation and development organization that enables an equitable
process for community change that uses this biological approach. Future Generations was established in 1992 with an
approach that engages community and government partnerships. Future Generations raises the capacity of people to
create locally-appropriate solutions that last. We are proposing to adapt and apply the scaling approach that Future
Generations has pioneered in hundreds of communities around the world over the last 18 years.

SEED-SCALE permits success from one networked community to expand (or “scale up”) quickly to other communities.
SEED-SCALE allows successful development to spread, exponentially and even simultaneously, across many
communities. This process of “going to SCALE” facilitates a rapid yet network-specific expansion of community progress
that remains sensitive to ecology, culture, and economics of any given community or network of communities. The
SEED-SCALE process of going to scale unfolds in four dimensions at the community, regional, national, and international
level. The goal is to have all four dimensions working simultaneously.

The SEED-SCALE process uses the word “scale” as an acronym, SCALE, to describe this process at different levels. You will
see the letters of this SCALE acronym change meaning with each dimension or level of action.
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SCALE - One
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SCALE - Squared

More Appropriate Local Solutions

Experimentation

N
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Knowledge of Local Conditions

SCALE - Cubed

Action Learning

(Successful Change As Learning Experiences) represents the local
level. SCALE-One is community specific. SCALE-One refers to the
increasing confidence and sophistication of services and resources
that occurs within a networked community as it builds upon its own
successes.

(Self-help Center for Action Learning and Experimentation)

represents the inter-community (or multi-community) dimension of

the scaling process. SCALE-Squared refers to the way successful

communities can share their experiences with other communities, in

both formal and informal ways. The SCALE-Squared process transforms

clusters of communities that have already experienced developmental

successes into formal Action Learning and Experimentation Centers to
show others how they too can succeed. At the SCALE-Squared level,
there is a certain amount of experimentation to adapt existing

solutions to each local area, plus the all-important process of one

community teaching others through hands-on action.

(Systems for Collaboration, Adaptive Learning, and Extension) refers to the large-scale implementation of community-

System for Extension

Y

based action, on regional, national or international scale. SCALE-
Cubed involves the creation of larger systems to promote the
extension of developmental successes throughout whole
regions and societies. SCALE-Cubed provides the supportive
environment that makes the community change and
development process easier and more efficient. Governments
play an especially important, enabling role in the SCALE-Cubed
dimension.
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SCALE - Exponential

When the right enabling conditions exist, societal change
Dimensions to Expand Community Options can spread through a region like wildfire, taking hold
spontaneously in multiple places. When only partial
enabling conditions exist, change will spread but only

SCALE Cubed arithmetically, participating communities joining in but only
a few at a time (2, 4, 6, 8, 10, 12...). In a more complete
Fast Changing enabling context the spread of change becomes exponential

community

(2, 4, 8, 16, 32, 64, 128...) Observation of the world shows
that change is occurring at different rates in different
communities. As we learn more about how to create the
defining enabling environment, the challenge for each
networked community will be to select its desired rate of
change, and then to control the direction and limits of this

Passive ; = change,
Community - o <
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Summary Recommendations for Moving Forward
With the dynamic growth and innovative expansion of the global communications platform, especially in Asia, over the

next ten years ASEAN will increasingly organize and communicate with all members of the region via this digital

platform. Our experiences over the last two years in building Deep Social Networks clearly confirms that the digital

world is being accessed and utilized more and more by growing generations of ASEAN young people.

The following recommendations reinforce, develop, and emphasize the opportunity to apply a principle-centered

approach to building a people-centred ASEAN that utilizes the Digital Fourth Way as a platform for building cooperation

and prosperity in the region rather than conflict and disunity. We recommend that:

1.

The Digital Fourth Way and the SEED-SCALE approach outlined above ought to be utilized and built upon to expand
and deepen the existing networks that have been created in Cambodia, Indonesia, Philippines and the Kingdom of
Thailand over the last two years, with special emphasis on the Digital Human Rights Architecture that has been
established and is in the process of emerging in Indonesia and beyond.

Utilizing this approach, beginning with the socio-cultural blueprint, as requested by concerned parties, we
recommend that digital education, DSN training, and technical support be provided to bring about the realization of
each of the ASEAN blueprints as they relate to Information, Communications, and Technology (ICT).

Digital Fourth Way community forums be established for each of the ASEAN pillars and blueprints and that
encourage the engagement, participation and contribution by various ASEAN stakeholders and constituents
including academia, media, and other members of civil society.

In order to bridge the digital divide and meet the challenge of Internet access, with special respect to those ASEAN
community members with disabilities, we recommend that all digital networks meet the basic web standards for
accessibility and disability. In addition, we recommend that all digital networks be optimized and customized for
mobile access that will give members the freedom to access their online communities for building a people-centred
ASEAN.

ASEAN young people be supported via a variety of participatory learning approaches and curricula; including face to
face training, leadership development, implementation and evaluation of Deep Social Networks for promoting child
rights, environmental sustainability, youth development and other related capacities for participating in building a
people-centred ASEAN. This capacity building process should allow youth to connect personally and digitally at the
local, national, regional and international level, including college and university practicum’s and service learning
initiatives.

Build on the social innovation already evident in the youth networks for child protection and peace-building already
established through the Child Protection Partnership (CPP) and SEARCH DSN initiative. This social innovation
connects the “bottom up” regional activities of youth leadership in community development and service learning
through such organizations as the Cambodian Indigenous Youth Alliance, the Colorful Ethnic Youth, the Indigenous
Youth Network of the Archipelago, the Kayan New Generation Youth, the Mekong Youth Network, Save Lahu and
WePeace to broader ASEAN social networking agendas.
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7. Expand the DSN Research and Development Teams focused on Indonesia, Cambodia and Thailand. These Teams
have been established and are dedicated to discovering, testing and adopting the latest methods and tools that
allow for greater network accessibility, deeper collaboration and further the reach of networks to attract new
members dedicated to building a people-centred ASEAN.

8. Facilitate a process for bringing together other similar related ICT initiatives that are being implemented throughout
the region. Through this alignment of related, regional and international, digital literacy, social networking and
social media initiatives, a network of networks will be established for sharing and scaling up best practices,
technologies, and engagement strategies throughout ASEAN.

i Deep Social Networks and the Digital Fourth Way, Phil Lane Jr. and Jon Ramer

" http://en.wikipedia.org/wiki/Prita_Mulyasari

http://www.inwent-iij-lab.org/projects/2010/wordpress/2010/netizens-a-double-edged-power-in-indonesia/

" http://www.atimes.com/atimes/Southeast Asia/KK07Ae02.html

¥ The application of story-telling used here is influenced by the work of Marshall Ganz at the Kennedy School at Harvard University

vi

www.future.org
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